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§892.202

(e) Individuals may waive premium
conversion by filing a waiver form with
their employer in accordance with this
part.

§892.202 Are retirees eligible for the
premium conversion plan?

No, only current employees who are
enrolled in the FEHB Program are cov-
ered by the premium conversion plan.
Former employees are not eligible. If
you are a reemployed annuitant, see
subpart D of this part.

§892.203 When will my premium con-
version begin?

If you are newly employed or newly
eligible for FEHB in a covered Execu-
tive Branch agency (as described in
§892.201(a)), your salary reduction
(through a Federal allotment) and pre-
tax benefit will be effective on the 1st
day of the first pay period beginning on
or after your employing agency re-
ceives your enrollment.

[68 FR 56528, Oct. 1, 2003]

§892.204 How do I waive participation
in premium conversion before the
benefit first becomes effective?

You must file a waiver form by the
date set by your employing office, but
not later than the day before the effec-
tive date of coverage. The waiver form
is available from your employing of-
fice.

§892.205 May I waive participation in
premium conversion after the ini-
tial implementation?

Yes, but the opportunity to waive
premium conversion is limited. You
may waive premium conversion:

(a) During the annual FEHB open
season. The effective date of the waiver
will be the first day of the first pay pe-
riod that begins in the following cal-
endar year;

(b) At the same time as you sign up
for FEHB when first hired or hired as a
reemployed annuitant. Employees who
leave Federal service and are rehired
after a three-day break in service or in
a different calendar year also may
waive;

(¢) In conjunction with a change in
FEHB enrollment, on account of and
consistent with a qualifying life event
(see §892.101); or
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(d) When you have a qualifying life
event and the waiver is on account of
and consistent with that qualifying life
event (even if you do not change your
FEHB enrollment). You have 60 days
after the qualifying life event to file a
waiver with your employer. The waiver
is effective on the first day of the pay
period following the date your em-
ployer receives the waiver.

§892.206 Can I cancel my waiver and
participate in premium conversion?

Yes, you may cancel a waiver and
participate in premium conversion if:

(a) You have a qualifying life event;
the change in FEHB coverage is con-
sistent with the qualifying life event;
and you complete an election form to
participate in premium conversion
within 60 days after the qualifying life
event; or

(b) You cancel your waiver during an
open season, including an extended
open season authorized by OPM.

§892.207 Can I make changes to my
FEHB enrollment while I am par-
ticipating in premium conversion?

(a) Subject to the exceptions de-
scribed in paragraphs (b) and (c) of this
section, you can make changes to your
FEHB enrollment for the same reasons
and with the same effective dates list-
ed in §890.301 of this chapter.

(b) However, if you are participating
in premium conversion there are two
exceptions: You must have a qualifying
life event to decrease enrollment type,
switch a covered family member, or to
cancel FEHB coverage entirely. (See
§§892.209 and 892.210.) Your change in
enrollment must be consistent with
and correspond to your qualifying life
event as described in §892.101. These
limitations apply only to changes you
may wish to make outside open season.

(c) If you are subject to a court or ad-
ministrative order as discussed in
§890.301(g)(3) of this chapter, your em-
ploying agency can limit a change to
your enrollment as long as the court or
administrative order is still in effect
and you have at least one child identi-
fied in the order who is still eligible
under the FEHB Program, unless you
provide documentation to your agency
that you have other coverage for your
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